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A Year in Review with Cheryl Roth, AWHONN 2019 Board President
2019 AWHONN Board President Cheryl Roth, PhD, WHNP-BC, RNC-OB, RNFA

In the Opening Session of the 2019 AWHONN Convention, my presentation theme was “Ask Why,
Dream Big, and Step Up.”

Throughout the year, | have reflected on these themes and further incorporated them into my presi-
dency, practice, and life.

In 2019, | wanted to focus on a few key priorities:

1. Establishing a Staffing Standards Task Force. | believe one of the best ways to reduce the high
incidence of maternal morbidity and mortality is to ensure adequate staffing in our hospitals.
| also believe that our current Staffing Guidelines published in 2010 needed to be relabeled
as Staffing Standards. It is this philosophy that the new Staffing Task Force is working under.
AWHONN will be hosting a Staffing Summit with key stakeholders, representatives from The
American College of Obstetricians and Gynecologists, Society for Maternal-Fetal Medicine,
American College of Nurse-Midwives, American Organization for Nursing Leadership,
American Hospital Association, and other key organizations.

2. Advocacy on the state and federal levels to support state-based maternal mortality reviews.
A key ask at both the 2018 and 2019 AWHONN on Capitol Hill programs was to support the
established review boards.

3. Intentional collaboration with key organizational partners. We are working very closely with
many organizations such as Black Mamas Matter, American College of Nurse-Midwives, The
American College of Obstetricians and Gynecologists, Society for Maternal-Fetal Medicine,
American Organization for Nursing Leadership, Nurse Practitioners in Women'’s Health,
Centers for Disease Control and Prevention, the National Rural Health Association, the March
of Dimes, and multiple other organizations to make a positive impact on mothers and newborns.

4. Increased communication to AWHONN members. We accomplished this in a number of ways.
Communication was done through Board and staff members attending Section meetings;
President and CEO communications through the AWHONN Express and Section newsletters;
Section Leadership conference calls; Section Leadership Meeting at the 2019 Convention; and a
State of AWHONN and Meet the Candidates Session at the 2019 Convention.
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We also started a number of new activities:

1. Avyearlong celebration of our 50th Anniversary with updated branding

2. Increasing the number of opportunities for AWHONN members to become involved in the
association

3. Critical work and recommendations to the Board of Directors by the Diversity, Equity, and

Inclusion Task Force, now a committee

Recommendations to the Board of Directors by the Early Career Task Force

A new task force to look at the future of our FHM Program

A new task force to consider developing an AWHONN Fellows Program

Rollout of a new membership database and learning management system

Rollout of a new look and functionality to our website

Development of more AWHONN Hub communities to meet the needs of members

0 0 N o U A

A hallmark of our association is the extraordinary community of individuals who connect through
AWHONN to act on their shared commitment to caring for women and newborns. | want to thank the
extraordinary 2019 Board of Directors and terrific AWHONN staff. | also want to thank our incredible
Section and Chapter Leaders and all of our National Committee and Task Force chairs and members.

Throughout these pages, | hope that you see many great examples of the ways in which this commit-

ment is put into action yearlong and the tangible ways in which the AWHONN community lives our
values. | want to thank each and every one of you for allowing me to serve as your 2019 President.

Chey 0 K. et

Cheryl Roth, PhD, WHNP-BC, RNC-OB, RNFA
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AWHONN'’s Vision, Mission, and Goals

Our Vision

“Making a difference in the lives of women and newborns.” Our members are committed to the health
of women and newborns.

Our Mission

Empower and support nurses caring for women, newborns, and their families through research,
education, and advocacy.
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Our Goals

DIVERSITY

AWARENESS

COMMITMENT TO MEMBERS
KNOWLEDGE
INFRASTRUCTURE
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elO/\® DIVERSITY

Promote diversity and inclusion in our organization and profession

AWHONN's Diversity Statement

AWHONN is committed to promoting diversity throughout the organization by recruiting, retain-
ing, and mentoring a diverse workforce of women’s health and maternal child nurses. We are
dedicated to integrating cultural competence and diversity into all aspects of our work and the
communities we serve.
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Guiding Principles
o  AWHONN strives to shape a diverse work environment that promotes opportunity for
personal and professional growth.
e AWHONN has aresponsibility to incorporate evidence-based practice in all educational
materials for the diverse populations we serve.
e AWHONN encourages a diverse workforce that complements that of women, newborns,
and their families.

Accomplishments

1. The Diversity and Inclusion Task Force was formed in 2018. Members of the Task Force met
by phone, and an in-person meeting was held in June 2019. Recommendations were made
to the Board of Directors in November 2019. One of the recommendations was to become
acommittee and to be renamed the Diversity, Equity, and Inclusion committee. The Board
approved that recommendation.

2. The Early Career Task Force was also formed in 2018, and members met by conference call
as well as via an in-person meeting in June 2019. The Task Force had several recommen-
dations, including becoming a committee and a more intentional strategy to reach out to
students.

3. AWHONN began to collect demographic information on AWHONN'’s membership.
AWHONN members can voluntarily update their profile and provide the following demo-
graphic data: age, race, ethnicity, gender identity, disability status, primary language,
and sexual orientation. By understanding more about the makeup of our membership,
AWHONN can customize our programs to best meet our member’s needs.

4. AWHONN conducted diversity training for the Board of Directors and staff. In January
2019, AWHONN launched a quality improvement project titled Empowering Women to
Obtain Needed Care Implementation and Evaluation Project. This program is supported
by funding from Merck, through Merck for Mothers, which is the company’s $500 million
initiative to help create a world where no woman dies giving life. Our partners are Premier
Healthcare Solutions, Inc., the Black Women’s Health Imperative, and the National Birth
Equity Collaborative.

5. Using AWHONN'’s POST-BIRTH Warning Signs Program, our goal is to evaluate the proj-
ect’s effectiveness in reducing maternal morbidity in up to 100 hospitals across the U.S.

To date, we have on boarded 32 hospitals. Nurses in these facilities are educating nurses,
implementing the Post-Birth Warning Signs parent education with mothers and available
partners/family members before hospital discharge, and entering demographic and descrip-
tive data.

6. AWHONN’s Board and staff participated in a day long session dedicated to diversity inclu-
sion. We are committed to this process and realize that while change doesn’t happen over
night, we are on a path toward a more diverse and inclusive environment. We will continue
to listen to our members and to affect positive change wherever and whenever we can.




€0\ AWARENESS

Advocate for critical issues that impact nursing care to women and
newborns while developing collaborations with other communities
and organizations

Accomplishments

This year, AWHONN revised our legislative agenda for 2020; revised two position statements;
redeveloped our research priorities through 2024; signed 40 letters of support; hosted 55 visits
with Congressional staff; attended 34 Congressional coalition meetings, nine briefings, three
meetings with the Trump administration; attended two rallies; and solicited member comment for
nine federal policy and research documents.

In April 2019, 97 AWHONN members
were in Washington, DC for a day of
briefings and meetings with members
of Congress and staff. Experts briefed
the participants on the legislation they’d
be speaking about with Congressional
office staffers. AWHONN 2019
President Cheryl Roth, PhD, WHNP-BC,
RNC-OB, RNFA interviewed Rep.
Lauren Underwood, MSN, MPH (D-IL-
14) to close out the day. These efforts
resulted in 16 additional co-sponsors for
H.R.1897, the Mothers and Offspring
Mortality Awareness (MOMMA’s)

AWHONN 2019 President Cheryl Roth, PhD, WHNP-BC, RNC-OB,
Act, four fo,r S5.916, th_e Mothers RNFA interviews Rep. Lauren Underwood, MSN, MPH (D-IL-14) to
and Offspring Mortality Awareness close out a day of briefings for AWHONN on Capitol Hill.

(MOMMA’s) Act, two for H.R.1185, the

Family and Medical Insurance Leave

(FAMILY) Act, and 10 for H.R.728, the Title VIII Nurse Workforce Development Reauthorization
Act. The 97 nurses from 26 states held 74 House office meetings and 52 Senate office meetings.

“AWHONN on Capitol Hill has prepared us for going on the Hill and meeting with legislators. The
information that is presented on the first day puts the ask into context, and it gives you a deeper
understanding from a political basis, a financial basis, what you as members, or we as members, can do
when we're speaking to legislators. And how to actually speak to legislators and tell the stories we live
every day when we're taking care of moms and babies.” - Cheryl Larry-Osman, RN, MS, CNM, CNS

2019 Legislative Agenda Results

e InJune 2019, the Fairness for Breastfeeding Mothers Act (5.528) unanimously passed the
Senate. The bill requires federal buildings that are open to the public and contain a public
restroom also provide a lactation room. An identical bill unanimously passed the House on
February 6.

e InOctober 2019, H.R.728, the Title VIII Nursing Workforce Reauthorization Act unani-
mously passed in the House.

e InNovember 2019, the House passed (251 - 158) H.R. 1309—Workplace Violence
Prevention for Health Care and Social Services Workers Act. The bill required hospitals to
make a workplace violence prevention plan.
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e InDecember 2019, the House and Senate both passed S.1790, the National Defense
Authorization Act, to fund national defense. The bill included authorization for 12 weeks
of paid parental leave for federal workers. AWHONN supports paid parental leave because
financial pressures often force new mothers to return to work, but doing so can interfere
with breastfeeding.

e InDecember 2019, the House passed (230-192) H.R.3—the Elijah E. Cummings Lower
Drug Costs Now Act. The bill’s lead sponsor incorporated into the bill the text of the
AWHONN supported H.R.4768 — the Home Visiting to Reduce Maternal Mortality and
Morbidity Act. Expanding the reach of home visiting appears to be promising for reducing
the rate of maternal mortality and morbidity. The bill would double federal government
investment in the Maternal, Infant, and Early Childhood Home Visiting Program.

Maternal Immunization Task Force

AWHONN participated as a member of the Maternal
Immunization Task Force steering group, an initiative \‘\
funded by the Centers for Disease Control and Prevention
through a project organized by the American College of
Obstetricians and Gynecologists. As part of this project,
AWHONN created two animated videos for member edu-
cation to address common myths, beliefs, and practices
surrounding maternal immunizations.
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Social Media

In 2019, AWHONN'’s social media channels had an impressive 102,900 followers. This is up from
87,364 in 2018.

The numbers break down as follows:

Social Media Activities 2019 2018 2017
Facebook 62,300 60,000 55,500
Twitter 9,600 8,600 7,500
Instagram 5,000 1,700 1,000
LinkedIn 26,000 17,000 9,900
Total Reach: 102,900 87,400 74,000

LinkedIn and Instagram showed the strongest growth in 2019, with Twitter and Facebook staying
fairly stable.

Follower Increase in
Social Media Channels

Twitter
256K Facebook Instagram
325.3K 194%
Total
Audience
Reach
1,436,800
LinkedIn
Instagram 53%
m AL Twitter pacehook
. 11% 49
LinkedIn )
751.1K
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elO/\® COMMITMENT
TO MEMBERS

Maximize the member experience

AWHONN'’s members are the heart and soul of our organization. Membership continues to grow,
and at the end of 2019 stood at nearly 23,000, with more than 6,000 new members. We have 51
sections, one in every state and one dedicated to our Armed Forces. Members have access to unlim-
ited resources they can’t get anywhere except through AWHONN. They have access to each other
through the HUB, a private online community. We are committed to listening to our members so
that we can continue to evolve and meet their needs. Our members are also the pipeline to the next
generation of leadership of AWHONN; we want to thank and acknowledge our volunteers who are
either experienced leaders or who are taking steps toward serving on a future Board of Directors.
We are proud of our accomplishments on this front in 2019.
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Lifetime  Student

74 988
Emeritus/Retired
192 \
Full Membership
E-membership 16,341
5,134
2019 AWHONN
Membership
22,729
(as of 12/31/2019)

AWHONN has members across all 50 states and in all branches of the US military.

7 8(y Member
New Renewed 0 Retention
Members Members

6,125 16,604




Member Count By Section
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Accomplishments

o  AWHONN went bold with a new membership database called NIMBLE. This project was
aligned with a new Learning Management System, new website design, and content. This
was a significant undertaking that staff worked on for two years. We converted more than
1,000,000 records to our new system.

e In2019, AWHONN leadership was intentional about representing the association at as
many Section meetings as possible. We were pleased to attend 15 meetings. Leadership and
staff conducted a Fall Town Hall meeting with Section Leadership.

AWHONN conducted a survey of the Sections regarding their educational needs.

A task force was formed to look at the feasibility of developing an AWHONN Fellows
Program.

Changes were made to the Retired Membership Category, now called Emeritus
AWHONN surveyed members to better understand Convention attendance patterns and
identify opportunities for improvement.
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Emerging Leaders Program

AWHONN'’s Emerging Leaders Program seeks to build upon the leadership skills and acumen candi-
dates have already established within their organizations. The emerging leaders seek opportunities
to grow within AWHONN. This program also heavily relies on the use of mentors.

AWHONN is proud of its dedication to serving and fostering the careers of our emerging leaders.

Pictured from left to right: Julya Miner, RN, BSN, RNC-OB, C-EFM, CPHQ, Robin Driver, BS, RN, C-EFM, Nicole Giammarco, MSN, RN,
CNL, Amy Dagestad, MSN, RN, NE-BC, RNC-OB, Barbara Schimke, RNC, MNN, Carrie Eaton, PhD, MSN, RNC-OB, C-EFM, CHSE,
Kandice Duns, MSN, RN, CLE, Simone Parlier, MSN, RNC-OB, C-EFM, CNML, IBCLC, Angelina Wise, RN BSN

11




elo/2\% KNOWLEDGE

Advance AWHONN as the trusted leader in research, education, and
evidence-based practice.

2019 AWHONN Convention

AWHONN'’S Convention has become a leading forum in the health care field and our core means of
developing and communicating new research and innovations.

Convention Statistics 2019 - Atlanta, GA 2018 - Tampa, FL 2017 - New Orleans, LA
Presentations 82 74 76
Poster Presentations 259 113 108
Registration - Total 3,530 3,287 3,436
g ($1,142,652.00) ($978,411.99) ($1,124,579.00)
Member Registration 2,159 1877 2,206
($995,374.00) ($866,521.99) ($1,016,041.20)
Nonmember Registration 1371 1,410 1,440
g ($147,278.00) ($111,890.00) ($108,537.80)
Exhibitors 242 249 248
($929,577.84) ($932,661.25) ($962,952.50)

Total Convention Revenue $2,290,169.84 $2,130,562.74 $2,332,773.49

Research Priorities

AWHONN'’s Research Priorities for 2019-2024 serve as a pathway for the advancement of
women'’s health, obstetric, and neonatal nursing care through research and translation to evidence-
based practices that improve patient care. The goal of these priorities is to promote and improve the
health and quality of life of women, newborns, and families.

PRIORITY Build the science of women'’s health, obstetric, and neonatal nursing
practice through the discovery and translation of evidence-based
strategies in practice settings.

PRIORITY
Use the best available evidence to support the creation, provision, and

utilization of AWHONN products and services.

PRIORITY Maintain a strong commitment to train the next generation of nurse
leaders and scientists to address existing and impending health care
challenges facing women and newborns.

PRIORITY Promote clinical scholarship through dissemination of the latest research,
evidence-based practice, policies, opinions, and trends in the care of
women, childbearing families, and newborns.

12
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Research Highlights

In June 2019, findings from a collaborative research study between AWHONN and Arkansas
Children’s Hospital were presented at Convention. This study, titled “What Keeps Women'’s Health,
Obstetric and Neonatal Nurses Up at Night? A National Delphi Study” explored the top professional
worries and concerns as well as the top professional satisfiers experienced by women’s health,
obstetric, and neonatal nurses.

Top Three Worriers:
e Obstetric, fetal, and newborn emergencies
e Staffingissues
e Stress and burnout

Top Three Satisfiers
e Providing excellent patient care
e Making a positive impact (making a difference)
e Adequate staffing.

Research Awards

AWHONN'’s commitment to nursing research and scholarship is reflected in our 27-year history
of funding nursing research and promoting evidence-based nursing care. Our program is designed
primarily for researchers whose efforts are on the beginning development of a program of research.

Kimberly-Clark Nursing Research Award
e “Neighborhood Disorder and Epigenetic Regulation of Stress Pathways in Preterm Birth”
e “Patterns and Predictors of Problematic Feeding in Very Preterm Infants After Neonatal
Intensive Care”

Hill-Rom, Celeste Phillips Family-Centered Maternity Care Award
o “Effect of a Family-Centered Educational Intervention for Parents of Newborns on Parental
Self-Efficacy, Daytime Sleepiness, and Depressive Symptoms”

March of Dimes Margaret Comerford Freda “Saving Babies, Together®” Award
e  “Reducing Dispatrities in Postpartum Care Utilization: Development of a Clinical Risk Assessment
Tool”
e “Desperately Seeking VBAC: The Experiences of Women Who Sought a Vaginal Birth after
Cesarean Section in the U.S.”

AWHONN'’s Novice Researcher Award ($35,000)
e “Understanding Compassion Fatigue Among Obstetric Nurses in the United States”
e “Exploring the Effects of Intrapartum Nitrous Oxide Use on Comfort and Satisfaction”
e “Development of the TELL Tool to Aid Women and Their Partners with Disclosing Donor
Conception to Their Children”
e “Exploring the Microbiota in Neonatal Abstinence Syndrome (EMNAS)”
e “Postpartum Complications: Women’s Knowledge and Impact of Post-Birth Discharge Education”

AWHONN's Every Woman, Every Baby EBP Training Awards: This award funded two large ini-
tiatives for EBP training for our membership at both the University of lowa’'s Promoting Adoption of
Evidence-Based Practice immersion course and The Evidence-Based Practice online training program
at the Fuld Institute at The Ohio State University.
e Seven members were funded in 2019 for the University of lowa program at an award level
of $10,500.
e 115 members were given the opportunity to complete the 13 CEU Evidence-Based Practice
Modular Training Program at The Ohio State University online program, with a total award
amount of $24,150.

Position Statements (published in 2019)
e Intimate Partner Violence
e  Optimizing Outcomes for Women with Substance Use Disorders in Pregnancy and the
Postpartum Period

13
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https://learning2.awhonn.org/topclass/topclass.do?CnTxT-2445064-expand-New_CourseHome-id=2445064-activitytype=28

Fetal Heart Monitoring (FHM) Program

By the end of 2019, AWHONN’s live, faculty-led Fetal Heart Monitoring program had nearly 3,000
faculty and more than 23,000 participants. Over 13,000 participated in the intermediate-level pro-
gram, and more than 9,000 participated in the advanced-level program. Additional FHM Program
statistics showcased the success of this program.

FHM Courses Offered in 2019:

e |Intermediate courses: 2,485
e Advanced courses: 1,262
e |Intermediate Instructor courses: 54

AWHONN Online Learning Courses

AWHONN offers a variety of online educational courses designed to empower and support nurses
caring for women, newborns, and their families. In 2019, AWHONN issued over 46,000 CNE certif-
icates to nurses who completed its online courses and generated over $1 million in revenue for the
organization.

Among the online education highlights for 2019 was the release of seven webinars, four journal
CNE opportunities, two fetal heart monitoring simulation courses, the 2019 Convention recordings
package, and the 4th edition of the Neonatal Orientation and Education Program (NOEP).

Details for selected online courses are as follows:

Product CNE Certificates Issued in 2019 Total Revenue in 2019
Critical Care Obstetrics Education (CCOE) 773 $54,654
Journal CNE 5,057 $330
Maternal Fetal Triage Index (MFTI) Education 1,424 $132,665
Neonatal Orientation and Education Program (NOEP) 2,114 $365,375
Perinatal Orientation and Education Program (POEP) 24,211 $485,848
POST-BIRTH Education 1,831 $49,119
Webinars 8,625 $21,958

Total 44,035 $1,109,952

Clinical Practice Resources

AWHONN'’s educational resources continue to drive practice. In 2019, AWHONN published the
following resources:

a. Perioperative Care of the Pregnant Woman, EBG, 2nd edition

b. Nursing Care and Management of the Second Stage of Labor, EBG, 3rd edition

Competencies, Education Guides, and Tools:
e Basic, High-Risk and Critical-Care Intrapartum Nursing, 6th edition
e Neonatal Nursing: Clinical Competencies and Education Guide, 7th edition
e Perinatal Competency Validation Tools

Evidence-Based Clinical Practice Guidelines:
e Perioperative Care of the Pregnant Woman, EBG, 2nd edition
e Nursing Care and Management of the Second Stage of Labor, EBG, 3rd edition

Practice Briefs

e Standardized Practices to Address Maternal Venous Thromboembolism: AWHONN
Practice Brief Number 7

14
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Patient Education

To support our nurse members, we have increased our consumer education out-
reach through Healthy Mom&Baby. Our Healthy Mom&Baby magazine launched
aredesigned website in February, and its annual Diaper Drive, sponsored by
Huggies® and in partnership with the National Diaper Bank Network, collected
more than 468,000 diapers (up from 249,000 diapers in 2018) through the efforts
of more than 96% of our AWHONN Sections and Chapters. This is a record-break-
ing year all around for our Diaper Drive. Mid-year, the drive received prestigious
recognition when it was lauded with a “Power of A’ Silver Award from the American
Society of Association Executives (ASAE) for “Enriching the Lives of Others.”

As of this writing, we can proudly state that since the Healthy Mom&Baby Diaper Drive began in
2015, AWHONN nurses have collected and donated more than 2 million diapers to diaper banks in
their communities throughout the US.

Throughout each year, our partners enrich AWHONN'’s reach and effects in concert with our mem-
bers; here are just a few of many exciting highlights of 2019:

e Inits fifth year, the Healthy Mom&Baby Diaper Drive, sponsored by Huggies® and in
partnership with the National Diaper Bank Network, was recognized with the presti-
gious “Power of A” award for “enriching the lives of others from the American Society
of Association Executives (ASAE). More than 2,000 members and 98% of Sections and
Chapters participate in the annual diaper drive.

o Amplifying nursing innovation, AWHONN, partnered with Johnson & Johnson, launched
a Quickfire Challenge in Maternal and Newborn Health to provide an opportunity for two
nurses to submit innovative ideas that can have the power to profoundly transform mater-
nal and newborn health.

e Corporate contributions to AWHONN'’s Every Woman, Every Baby by PeriGen and OBIX
bolstered $35,000 of unrestricted funds to support educational programs and professional
development programs for AWHONN members at no cost.

e Expanding educational offerings at the AWHONN Convention, partners such as March of
Dimes, Prolacta Bioscience, Abbott Nutrition, Relias, and Hologic hosted industry symposia
at our 50th anniversary Convention in Atlanta. The innovative topics ranged from address-
ing neonatal skincare, assessments on preterm labor, and implicit bias in maternal care, and
much more.

e Ensuring the next generation of nurses can attend the AWHONN Convention, partner
Huggies® continues to fund annual Millennial Nurse Scholarships to early-career nurses
that are seeking to expand their knowledge and practice in women’s health, obstetrics, and
neonatal specialties while working in the hospital and other health care institutions. To
date, they have awarded 16 millennial nurses from all over the United States.

Publications

AWHONN continues to enjoy growing success with its journals. Through
content discovery initiatives launched with publisher Elsevier, global
access of AWHONN'’s scholarly content achieved a new apex with more
than 1.1 million accesses of JOGNN and NWH scholarship combined. The
Journal of Obstetric, Gynecologic, & Neonatal Nursing (JOGNN) increased its
five-year journal impact factor to 1.8, the highest ever for the publication.
The JOGNN Facebook reaches 13,993 fans.

Nursing for Women'’s Health (NWH) was lauded with three prestigious
publishing industry awards, including a Silver EXCEL Award for Best
Redesign and a Bronze ASHPE Award for Best Peer-Reviewed Journal.
NWH Facebook reaches 46,443 followers.

As the AWHONN journals approach their 50th (JOGNN) and 25th (NWH) anniversaries in 2021,

look for calls throughout 2020 for special paper collections, and please consider contributing to the
journals’ anniversary issues.
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AWHONN Strategic Partnerships

In 2019, AWHONN premiered the AWHONN Strategic Alliance (ASA), featur-
ing custom corporate and industry partnerships along with the marketing,
branding, and recognition benefits of the former AWHONN Industry
Member (AIM) program.

The AWHONN Strategic Alliance joins nurses and business leaders as allies
for nurses, women, and newborns on clinical issues, practice trends, essen-
tial products for care, and educational resources. Aligning with AWHONN provides incomparable
engagement opportunities with nurses in hospitals throughout the U.S.

These partnerships greatly enrich, expand, and strengthen the work of AWHONN. In this alliance,
everyone benefits, especially nurses, moms, babies, and our partners.

2019 AWHONN Strategic Alliance Partners

PLATINUM ALLIANCE MEMBERS

HuGGlES  (olwows  Pampers

Professional

GOLD ALLIANCE MEMBERS

TUCKS

SILVER ALLIANCE MEMBERS

C]  Qcamad  PHILIPS

BRONZE ALLIANCE MEMBERS

{3 3 FRONTIER NURSING o
&= UNIVERSITY' GCX Hillrom.

Mounting Solutions

NI_ Medical Interactive OBIX \ PI’OlaCta'
COMMUNITY perinatal data system PeriGen "BIOSCIENCE
FER [ LA RERN Advancing the Science of Human Milk

Advanced
Perinatal Systems
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ClO/2\E INFRASTRUCTURE

Invest in people, technology, and facilities to advance the mission of
the organization.

Accomplishments

1. Invested in technology and launched a new membership database and learning
management system.

2. Upgraded financial accounting system to provide transparency and clarity in financial
reporting to the staff and Board of Directors.

3. Completed a comprehensive Compensation Survey on all staff positions.

TVYNNNY NNOHMY 610¢C




Financial Position

HQ Sections Consolidated PY

Assets

Cash S 730,631 S 768,522 S 1,499,153 S 2,050,263

Investments 3,840,730 3,428,131 7,268,861 5,659,986

Other Assets 2,782,222 81,155 2,863,377 3,015,002

Total Assets $ 7,353,583 $ 4,277,808 $ 11,631,391 $ 10,725,251

Liabilities S 4,625,719 S 34,914 S 4,660,633 S 4,762,106

Net Assets without Donor Restrictions 2,082,157 4,242,894 6,325,051 4,786,548

Net Assets with Donor Restrictions 645,707 - 645,707 1,176,597

Total Liabilities & Net Assets $ 7,353,583 $ 4,277,808 $ 11,631,391 $ 10,725,251

HQ Sections Consolidated PY YTD FY19 Budget

Revenue

Membership Dues $ 3,551,394 S 334,632 $ 3,886,026 $ 3,781,638 S 3,977,051
Registration and Meetings Revenue 2,166,270 1,013,134 3,179,404 2,978,406 3,136,636
Royalties 4,070,910 - 4,070,910 4,730,945 4,114,973
Product Sales Revenue 2,075,360 8,223 2,083,583 1,846,979 1,656,216
Other 1,421,884 107,310 1,529,194 1,632,890 2,144,440
Total Revenue 13,285,818 1,463,299 14,749,117 14,970,858 15,029,316
Expenses

Salaries and Benefits 5,948,797 - 5,948,797 6,819,839 6,136,334
Consultants 2,295,773 - 2,295,773 2,064,526 2,383,195
Occupancy 1,448,902 - 1,448,902 1,418,519 1,509,013
Convention and Meetings Expenses 1,440,804 909,083 2,349,887 2,039,706 2,217,918
Travel 440,463 219,172 659,635 713,551 827,728
Other 1,303,677 110,179 1,413,856 1,482,261 1,690,794
Total Expenses 12,878,416 1,238,434 14,116,850 14,538,402 14,764,982
Change in Net Assets - Operations S 407,402 $ 224,865 S 632,267 S 432,456 S 264,334
GAAP Adjustments (93,127) 470,920 377,793 283,379 (233,187)
Change in Net Assets - GAAP $ 314,275 $ 695,785 $ 1,010,060 S 715,835 S 31,147
As of December 31, 2019. (Unaudited.)

Expenses by Function Revenue by Function
Fundraising Education General & Fundraising
1% 17% Administration

Communications/
Publications

14%
General & Advocacy &

Administration Sections

46% 2%
Research

5%

Membership Partnerships &
13% Meetings
2%

6%

Membership 36%

27%

Partnerships &

Education

Communications/

oty Publications
eet(:ngs Advocacy, 10%
19% q
Sections, and
Research

1%

18

N
(=]
=
>
2
L
(@)
Z
Z
>
Z
&
>
=
~
m
o
3
-




Every Woman, Every Baby

Every Woman, Every Baby is the charitable giving program for AWHONN. ' %
WOMAN
Tax-deductible contributions support research to improve nursing prac- everyBaABY
tice and patient care and education and activities promoting the health
of women and newborns and professional development for members.
In 2019, nearly $200,000 was distributed to members and the community.
250 Nurses from 150 Nurses from
POEP4 5 HQSplta!s ' NOEP4 4 Hosplta!s .
Scholarships awarded Perinatal Orientation Scholarships awarded Neonatal Orientation

and Education Program, Fourth
Edition (NOEP4) Scholarships

and Education Program, Fourth
Edition (POEP4) Scholarships

e Stephens County Hospital - Toccoa, GA o UT Health Jacksonville - Jacksonville, TX

o Halifax Health - Daytona Beach, FL ¢ Vidant Roanoke Chowan Hospital - Ahoskie, NC
e Gibson Area Hospital - Gibson City, IL o Enloe Medical Center - Chico, CA

e Delta County Memorial Hospital - Delta, CO o Gila Regional Medical Center - Silver City, NM

e Mercy Hospital - Moose Lake, MN

50

Members

awarded online awarded Evidence- awarded Convention awarded the Section
Evidence-Based Based Practice Training Scholarships Challenge Scholarships
Practice Scholarships Awards in lowa (Oregon and California)

4 10

Members Members

awarded Novice awarded Kimberly-Clark awarded Kimberly- awarded Emerging
Research Awards Research Awards Clark Millennial Leaders Awards
Nurse Scholarships

Together, there is much more we can do even to help improve health care for women and babies.
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AWHONN expresses its tremendous gratitude to all of its 2019 donors.

PLATINUM (>$1000)

Suzanne Berry
Margie Bridges
Carol Burke
Suzanne Choiniere
Rebecca Cypher
Jennifer Doyle
Joan Edwards
Kristi Gabel

Terri Gaiser

Dodi Gauthier
Demond Gooch
Divya Gursahani
Susan Hale

Carol Harvey
Helen Hurst
Catherine Ivory
David Johnson
Suzanne Ketchem
Cyndy Krening
Martha Lavender
Martha Levine
Nancy Lindberg
Audrey Lyndon
Sarah Marshall
Catherine McGovern
Mary McTigue
Matthew Medina
Lisa Miller

Leith Mullaly
Rachelle Nurse
Brea Onokpise
Mimi Pomerleau
Kristine Rimbos
Cheryl Roth

Jean Salera-Vieira
Bridgette Schulman
Janice Semler Keister
Linda Shinn

Mitty Songer
Geraldine Tamborelli
Barbara Tewell
Cathy Warner
Tracy Weeber

GOLD ($500-$999)

Kathleen Allen
Khin Aungthein
Cheryl Beck
Hope Helferich
Jeanne Hierstein
Annette Hill
Martha Jenner
Linda Moody
Karen Morin
Elizabeth Rochin
Denise White

SILVER ($250-$499)

Dena Bridgford
Kandice Duns
Tonnyann Hurley
Juleen Johnson
Madonna Ladouceur
Cheryl Larry-Osman
Ildiko Moskovits

Penny Pipkin

Sarabeth Pompel
Samantha Sommerness

Judith Wilson-Griffin
Julie Zimmerman

2019 Bronze ($100 -$249)

Paulette Maxie
Sue Ellen Abney-Roberts
Valerie Akong
Gabi Aliyev
Deborah Allen
Luz Alva

Patty Armond
Amy Asato
Mahlet Berhanemeskel
Mollyn Bohnen
Gail Brabson

Joan Brumett
Danielle Buchs
Deborah Castile
Holly Champagne
Sherry Childress
Carolyn Cockey
Edith Combs
Sheila Counts
Theresa Crane
Janet Cunningham
Cecilia Currier
Amy J. Dagestad
Susan Dendrinos
Carlos Descalzo
Sharon Dey-Layne
Michelle Dignan
Shannon Doolin
Carmelita Estenson
Tamara Ferney
Margaret Fuhr
Kara Gauvin
Donna Ghanayem
Julia Gogle

Carrie Harstad
Nicole Herndon
Diane Holditch-Davis
Christine Hulse
Ashley Jensen
Dorothy Kane
Diane Kawana
Michele Kulkanek
Karen Leon
Pamela Lesser
Lori Ley

Nancy K. Lowe
Eileen Magri
Pamela Maiolo
Wendi Manning
Christine Maudal
Jane McAteer
Mary McMahon
Marcia Moser
Julie Nadeau

Terri Nikoletich
Patricia Novak
Barbara O’Brien
Rosemary Olive
Veronica Parris-Murray
Penelope Pejka
Nancy Peterson
Laurie Polivy
Cheryl Raab
Nancy Radetic
Nisha Rajpoot
Elizabeth Rini
Billie Robinson
Pamela Rodriguez
Catherine Ruhl

Roberta Ruiz
Jacqueline Rychnovsky
Anne Santa-Donato
Kathleen Schafer
Ben Scheich
Barbara Schimke
Mary Schubert
Mary Sheridan
Lillian Sjolund-English
Marin Skariah
Yvonne Smith

Laura Solberg
Deborah Spellum
Connie Styons

Tami Such

Carole Swain
Pamela Threets
Nancy Travis

Janet A. Tucker
Jamie Vincent
Kathryn Voss
Debra Wagner
Cynthia Wasson
Marie Watson
Marcie Weissner
Irene Yang

Nichole Young

FRIEND ($50-$99)

Christine Adams
Judith Adams
Kathleen Adams
Taiwo Ajao

Donna Alleyne
Bernhardine Ammons
Cara Bailey

Darla Baker

Jillian Bartal
Yolanda Beck
Karen Beebe
Robin Bierman
Leanne Birkmire
Lauren Boehm
Kristine Bowling
Kirsten Brennan
Sherrie Burkholder
Catherine Burpee
Vickie Burwell
Kathryn Butler
Karen Byfield
Hester Carr
Natalie Carr

Sarah Chatfield
Deborah Cicero
Victoria Coleman
Judith Coombs-Haylett
Sofia Costas
Karen Covington
Susan Crafts
Margaret Crosby
Maria Dafonseca
Heather Davies
Catherine Davis-Corley
Mimi Dent

Eva Derdak
Sandra DeWolfe
Heather DiCioccio
Amy Duffy

Jean Ehrenworth
Anna Fitting

Karla Fleming

Erica Flynn

Lori Folken

Jewel Fowler

Opal Francis Ruddock
Jodie Franzen
Cynthia Gibson
Amy Gillespie
Catherine Hartzell
Kimberly Hatfield
Jennifer Hellwig
Gina Herron
Catherine Hill
Michelle Hirschkorn
Rebecca Hoyt

Betsy B. Kennedy
Chelsey Kennedy
Leah Kim

Diana King

Nancy Kinzie

Susan Klotz

Sara Lacy Gambs
Tammy LaFaive
Bridget Lai

Melissa Lane
Mellisa Lathion
Jessica Lazzeri
Mona LeGrand
Dawn Lipkin

Risa Matzner

Nancy McAlexander
Shannon McCarthy-Leone
Janet McDonald
Elizabeth A Mclntire
Darlene McLeod
Vicki McPhail

Claire Megie
Meredith Mills
Mary Lou Moore
Elizabeth Murray
Carol Myers

Cathy Narcavage-Bradley
Viet Ngo

Theresa Nicoladse
Peggy Novotny
Anne Nowack
Pamela O’Keefe
Alexis Ortiz

Susan Owens
Cynthia A Palmer
Isabel Pierre-Louis
Uwanda Purnell
Lynn Razzano

Traci Richards
Diana Richardson
Sheryl Roeloffs
Olivia Saltaformaggio
Milani Sayaman
Carol Seely

Patricia Shepherd
Kathleen Rice Simpson
Kelli Smith

Megan Smith

Sarah Snyder

Beth Stephens-Hennessy
Cheryl Swift

Rainy Tieman
Colleen Truly

Mary Ann Tucker
Sherrie Valentine
Sherrie Valentine
Carolyn Vanderwyst
Kelly Walker
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Lorraine Walker
Joanne Walko
Courtney Weekley
Joan Wempe
Mary Wessinger
Richshelle White
Barbara Wilford
Smith Williams
Donna Wingo
Patricia Wysong
Pauline Zazula

SUPPORTER <$50

Melissa Abell-Bardsley
Ellise Adams
Kathleen Allen
Katie Allen

Jean Allison

Nancy Alt
Jeanette Ambersley
Mireille Andre
Ashley Antista
Laila Arouni
Suzette Arrindell
Steven Aspacher
Raunda Atkins
Myriam Atkins
Louise Aurilio

Kay Avant
Kimberli Ayers
Edith Baker
Amelia Baker
Penne Baray

Linda Barfield
Melodee Bartel
Marites Batac
Emily Battin
Shelley Bayer
Anne Behring

Gigi Belay

Therese Besal
Jennifer Bielitzki
Kimberly Bishop
Marsha Blake

Julie Bloom

Marci Blount-Foster
Josephine Boateng
Rach Boatright-Crow
April Bober

Pattie Bondurant
Mary Booth
Donna Bowman
Monica Brooks
Bernice Brown
Ayesha Brown
Cathy Bruce
Tamara Bryant
Mackenzie Brzezinski
Janet Bullard

Karla Bulmer
Molly Burtchaell
Rebekah Butler
Cyndi Butz
Isabelle Campanella
Deborah Campbell
Jill Caputo

Chrsti Carr
Johanah Carrera
Jill Castenir

Robyn Caston
Patricia Cattle
Yamiley Cayemitte
Terry Celadon
Laurie Chatterley

Patricia Chavez
Nancy Cheney
Autumn Christopherson
Jane Cleveland
Nichole Coates
Clare Cole
Samantha Coleman
Susan Collins

Nikki Collins
Nancy Huhta Comello
Christine E. Conrad
Kristi Cooper
Aliera Cosgrove
Monika Costa
Pamela Courville
Andrea Crompton
Pamela Cronin
Cathy Curbow
Jane Daisy

Sandra Darrow
Darlene Datkuliak
Hollyann Decarteret
Tammie Deso
Linda Dessources
Susan DiMatteo
Danielle Dolan
Hillary Dormer-Caine
Sharon Dormire
Denise Doss

Ann Dozier

Kristen Drumm
Jenifer Ducoing
Patricia DuRant
Katherine Englund
Claudia Enriquez
Tonya Faires
Ashley Fanning
Nichole Fargo
Dorothy Fesmire
Morgan Ficek
Carolyn Findlay
Gail Fisher

Ellen Fleischman
Jennifer Foley
Ellen Fox

Anne Frechette
Lyn Freeland Nelson
Charlimagne Fuller
Glenda Gagante
Keyanoosh Gallagher
Kelley Gallagher
Rommy Gallagher
Nikki Gallegos
Rosalyn Gardiner
Connie Gaskamp
Simone Gayle
Adrienne Geathers
Jennifer Gerstein
Nicole Giammarco
Lisa Giesler
Tiffany Gillingwater
Robin Glady
Bonnell Glass
Laura Goldberg
Sue Goldenstein
Olimpia Gonzalez
Tabitha Goodin
Dora Goodwill
Acklin Gordon
Jonelle Gote
Margaret Grace
Tricia Graham
Kornelia Gray
Sherry Green
Angie Gregory

Patricia Gribbon
Tiphanie Grimes
Mike Guincho
Patti Guthrie
Marcha Gyarmati
Debra Hadden
Amanda Hagg
Heretha Hankins
Junette Harper
Frances Harris
Lilia Harvey
Allyn Hastings
Carrie Hauk Davis
Kamilah Hayden
Ann Hebert
Shonda Helgeson
Irena Hellmers
Sandy Hering
Jennifer Hill
Brooke Hinrichs
Erin Hollen
Teresa Horak
Margaret Humm
Joanna Hunt
Maria Icheva
Asha Immanuelle
Nancy Ingham
Melanie Ingram
Rita Ingram
Bonnie Jackson
Wanda Jackson
Eleanor Jadusingh
Debra Jamieson
Christine Jennings
Lynn Jeter
Rebecca Johnson
Nicole Johnson
Dani Johnson
Jamie Jones

Erin Jordan

Tara Kaplan
Starr Kearney
Rebecca Keeton
Amy Kelleher
Sharilyn Kelly
Megan Kimball
Marian Klein
Sharon Kline
Ashlee Kohlhase
Karen Kolega
Cortney Konopasek
Amanda Kratovil
Bridget Kroll
Doris Krom
Amanda Krupski
Monica Kubena
Deborah Kuehn
Lucy Kwon
Dawnlin Laplume
Carol Lawrence
Kimberly Leale
Danielle LeGates
Renee Lemay

Jill Leonard

Gale Lewis Jacobs
Toni Lipp
Monique Lloyd
Elena Lobatch
Lilith Loncke
Kelly Loper

Paola Lopez Oliva
Traci Lorch
Peggy Losik
Megan Ludena
Paula Luke

Anita Maclnnis
Karen Manganaro
Shean Manickchan
Tiffany Mansapit
Rachael Mark
Deborah Martin
Juana Martinez
Digna Martinez
Janice Marvel

Susan Mayer

Lynda Mayer
Patricia McCalley
Andria McCarty
Carmen McCormick
Marian McEwen
Marilyn McFarland
Shirley McKinney
Seth McMillan
Darla McNikolas
Renee McReynolds-Valdez
Debbie Meiser
Wanda Mejias-Gonzalez
Selamawit Mengesha
Ruth Milam
Katherine Miller
Katina Miller
Kimberly Miller
Vida Miller

Melissa Miller
Cathy Miller
Jeanne Mitchell
Deborah Mone
Guilaine Monestime
Taniqua Montague
Hilary Montilla
Lynae Moor
Barbara Moore
Melanie Morris
Patricia Munson
Lauren Murphy
Kathleen Murtha
Juli Nagashima
Geeta Nandalall
Kay Naragon

Sofia Navard

Sari Nesbit-Wright
Dorothy Neve
Nancy Newman
Marilyn Nibling
Susan Nyman
Stephanie Ochs
Megan Oconnell
Beverly Oliver
Datevig Olmassakian
Heather Owen
Maria Eleanor Padilla
MaryRose Palermo
Cheryl D. Parker
Kimberly Parker
Chantelle Passmore
Tracy Payne
Elizabeth Pelzar

Iris Perry

Dolores Perry
Jaime Perryman
Janine Pershing Wright
Katie Peterson
Vicki Peterson Cercley
Charene Phillips
Renee Phillips
Jessica Phillips
Kathleen Philogene
Robin Piaggione
Courtney Pickar
Jennifer Pimental
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Paula Pizarro
Beverly Plater
Geneve Pollack
Migdalia Post

Erica Poulsen
Michelle Pratt
Julia Profit-Johnson
Deedee Pubien
Deedee Pubien
Yesenia Puentes
Denise Puia
Brianne Rainsberger
Debra Raniero
Andree Ray
Florence Reed
Rhonda Reedy

Pat Rekart
Maureen Revel
Caroline Riegel
Donna Riordan
Mary Lou Robinson
Heather Rodriguez
Rachel Roland
Maria Ronquillo
Samantha Ropchop
Michelle Rowan
Pam Rowe

Sheryl Rusch

Fay Rycyna

Alana Ryun

Raina Saiz

Debra Salvail
Llane Samonte
Tiffany Samson
Camille Sanders
Nely Santos

Eva Satori

Carolyn Scarbor-Thompson
Sandra Scerri

Jane Schad

Linda Schaefer
Sara Schreiner
Aida Schumacher
Teresa Scott
Stephanie Sealschott
Mary Seger Barker
Riki Seigler

Cheryl Sharp
Kymberly Sharpe
Jade Sheats

Jitsy Sibi

Terry Simmons
Glenda Skaggs
Samantha Skaton
Tina Smith

Linnea Smith

Katie Smith
Christina Smith
Shenelle Smith
JoAnn Sommers

Richard Sosulski
Kristen Spear
Sardea Stafford
Jennifer Stevens
Denise Stinnett
Cindy Stinson
Nola Strickland
Candice Sullivan
M Eileen Sullivan
Heather Tackling
Lyndsay Taulbee
Vanessa Tavarez
Tyler Templet
Sarah Thibodeau
Shirley Thomas
Kelli Thomas
Karen Thompson
Elfreda Thompson
Pearl Thorpe
Maria Thurber
Samantha Tieman
Laura Timmons
Stacy Tisdale
Deborah Toffey
Nan Troiano
LaRhonda Usher
Sandra Vargas
Amanda Vickers
Robin Villiard
Rose Vitale

Norma Voss
Cindy Waddell
Joan Wallace
Renece Waller-Wise
Rachael Walsh
Karen Wambach
Dixie Weber
Susan Weekly
Chi Wei

Kathryn West
Laura Weter
Connie Wheaton
Larcile White
Kristine Whitney
Andrea Williams
Sherrie Williams
Doreen Williams
Hea Williams-Bodden
Jessica Worthy
Kristen Wright
Sarah Yanulis
Donna Yarbrough
Martece Yates
Holly Yeagley
Kay Young

Shafa Zaigirdar
Karen Ziebol
Regina Zyry

22

N
(=]
=
>
2
L
(@)
Z
Z
>
Z
&
>
F
~
m
O
3
-




AWHONN
HoONORS 50 YEARS OF
PAST PRESIDENTS

Constance Waster, RN - 1969
Patricia Reilly, RN - 1970
Swanee Wilson, RN - 1971
Susan Bodtke, RN - 1972
Barbara Penick, RNC - 1976
Bonnie Wiltse, RN - 1977
Rosanna Lenker-Battista, RN - 1979
Catherine Myers, RNC, OG, NP - 1980
Mary Mercurio, RN - 1981
Barbara O’Neill, RN - 1982
Eileen Leaphart, RNC - 1983
Jewell Delphine, RN, MSN - 1987
Irene Morelli, RN - 1988
Bobbie Frye, RN - 1989
Carla Harris, RN - 1990
Catherine Garner, RNC, MSN, MPA - 1992
Nancy Lindberg, RN, CNM, MS - 1993
Chee Hamilton, RN - 1994
Sylvia Wood, MSN, RN, CNM - 1995
Joy Groyhar, CNM, RNC, MS - 1996
Pamela Reidy, USAE, NC - 1997
Patsy Kennedy, CNP - 1998
Leith Mullaly, RNC, MSN, ACCE, IBCLC - 1999
Janice Semler, RNC, MS - 2000
Martha Lavender, PhD, RN, FAAN - 2001
Mary Henrikson, MSN, RNC - 2002
Kathleen Campbell, MN - 2003
Debra Hobbins, MSN, APRN, NP - 2004
Beverly Deaton, MSN, RNC - 2005
Joan Edwards, RNC, MN, CNS - 2006
Judith Poole, PhD, RNC - 2007
Barbara Moran, PhD, CNM - 2008
Kim Armour, NP-BC, APN, MSN, RDMS - 2009
Susan Albrecht, PhD, RN, FAAN - 2010
Kathleen Hale, MS, RN, NE-BC - 2011
Rose Horton, MSM, RNC - 2012
Mimi Pomerleau, MSN, RNC - 2013
Catherine Ivory, PhD, RNC-OB - 2014
Karen Harris, MSN, RN, WHNP-BC - 2015
Suzanne Ketchem, MSN, RNC-OB, CNS - 2016
Emily Drake, PhD, FAAN - 2017
Jennifer L. Doyle, MSN, WHNP-BC - 2018
Cheryl Roth, PhD, WHNP-BC, RNC-OB, RNFA - 2019
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Looking Ahead to 2020 from AWHONN's President

What a difference a few months makes. Had | written this letter in December
or January, my comments would be very different from what they are now.

COVID-19 has impacted our country and the health care profession in ways
we could have never imagined. | want you to know that AWHONN’s commit-
ment to our members, patients, and other stakeholders remains the same,
especially in difficult times like these. We are here to support each and every
one of you during this critical time.

On behalf of the Board of Directors, | want to personally express our grati-

tude to all our members. Regardless of your specialty, job title, or location, we are on the same team,
and together we will navigate through this crucial period to the absolute best of our abilities. This
pandemic has created a myriad of questions and concerns, including how to care for the patients we
serve while taking care of ourselves and protecting our families and friends.

How can AWHONN best respond to this challenge? By continuing to make more of a difference in
the lives of women and newborns than ever.

We pledge to provide timely and accurate information to you. We will keep you up to date on the
latest industry information via our website and social media platforms. In addition, we will continue
to create and update all educational programs and resources and move them online.

We launched our first podcast series, AWHONN Insights, on the topic “Simulations in Perinatal
Education.” We are moving ahead on a number of fronts, including continued work on updating our
Staffing Standards, looking at the next generation of our FHM Program, furthering our work on DEI
Initiatives, and a host of other work to enhance and grow our organization.

The health and well being of our AWHONN members and staff is our top priority. As | write this, our
physical headquarters office remains closed to protect our staff and visitors. As such, staff con-
tinues to work remotely for their safety. | personally want to thank each of them for continuing to
tirelessly manage all of their responsibilities during this difficult time.

In closing, as the organization continues to move forward, we welcomed Kathleen Hale as our new
interim CEO in May 2020. Kathleen will be a tremendous addition to our team as we embark on a
search for AWHONN's next CEO.

Again, thank you for your continued membership and our shared mission of caring for women and
newborns.

Be well and safe.

%HW

Rebecca “Becky” Cypher, MSN, PNNP
2020 President
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Preparing for What'’s Next from Kathleen A. Hale,

MS, RN, NE-BC, AWHONN Interim CEO

Hello to our AWHONN community. | am so thrilled to become your
Interim CEOQ, and | appreciate the opportunity. It's wonderful to be back at
AWHONN, having served in many leadership positions, including President.

I’'m looking forward to AWHONN'’s next chapter, which coincides with
the next stage of life for all of us. How will our organization adapt to a
post-COVID crisis environment? What lessons have we learned that will
transform us in the long term?

Like you, | hate the tragedy, but | do appreciate that the coronavirus crisis has
demonstrated the value of nurses and has led to a global appreciation of the work that we do every
day. That appreciation will not diminish once the immediate threat of the disease begins to wane.

That said, we have to learn from this experience. Why were PPE levels so low? Why were we unpre-
pared? How can we best serve mothers and newborns in difficult times and situations?

Like the rest of the world, we have a lot to unpack and to think about. | want to say again how much
we appreciate all that you do and will do everything we can to meet and exceed your needs and
expectations of AWHONN.

Sincerely,

“Kokiboo. BV de Js, B4, WE - BC

Kathleen Hale MS, RN, NE-BC
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AWHONN Executive Staf

Kathleen A. Hale, MS, RN, NE-BC
Interim Chief Executive Officer
*Effective May 1, 2020

Jacqueline Rychnov.sky, PhD, RN, CPNP, FAANF
Vice President
Research, Policy and Strategic

DJ Johnson, IOM, CA
Vice President
Membership and Vo

Billie Robinson, MBA, CAE
Vice President
Strategic Partnerships, Marketing

Benjamin Scheich, MS
Interim Assistant Vice President
Learning, Clinical Solutions and Analytit

WOMEN AND NEWBORNS

Association of Women’s Health, Obstetric and Neonatal Nurses
1800 M Street, NW, Suite 740S R
Washington, DC 20036

awhonn.org



